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Performance Appraisal Policy

A well-defined FPADS is available in the institute. It is implemented every year for all the faculties.
The goals of performance appraisal system can be achieved through different key parameter indicators
in the performance appraisal form.

The goals of performance appraisal system are as follows:
1. Implementation of innovative teaching learning mechanism for each course by faculty.
2. Assessing the contribution of faculty:

e Co-curricular/ Extra-curricular / Extension activities.
e Participation / organization of workshop / lectures.
e Ability to inspire and motivate students.

e Supervisory ability of faculty mainly focused.
3. Faculty involvement in organizing:
4. Content enrichment program for development of curricula.
5. Faculty development programs.
6. As a guide for academic, industry sponsored & research-based projects.
7. Individual academic achievement along with students’ achievements.

Based on goals of FPADS key parameter indicators of Performance Appraisal in FPADS are as

follows:
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1. Academic performance & evaluation for two semester’s indicators:

e Effective conduct of schedule teaching hours with results.

e Innovative teaching learning skills with Course file quality & Use of Modern teaching tools.
e Performance in examination and evaluation work.

e Students’ Feedback.

e Role as Guardian Faculty Member (GFM)

2. Professional development / co-curricular / extra-curricular / extension activities:

e Faculty Development Program / Short Term Training Program / On-line courses attended /
conducted / organized.

e Contribution in Co-curricular, Extra-curricular and Extension activities.




Pref. Dr. T. J. Sawant
B.E. (Elec.) PGDM, Ph. D AZ!ISHE ID: C76{>€)96 B.com, MBA, Ph. D

Founder- Secretary Director

JSPM’s . '
JAY A‘V\’AN"“ INSTITUTE OF MANAGEMENT STUDIES

Savitribai Phule Pune University)

S. No. 80, Pune-Mumbai Bypass Highway, TathaWade Pune - 411033 \ -

E-mail: director_jims@jspm.edu.in Webs1te www.jspmjims.edu.in

(NAAC Accredited - ‘A’ Grade) &
" (Approved by AICTE, New Delhi, Recognised by Govt. of Maharashtra & Affiliated to A

Phone: 8237076937/38. p JIM.

Dr.Bipin Banka

SELF PERFORMANCE APPRAISAL
_ FOR
FACULTY

PERIOD OF APPRAISAL
2022 — 23

‘PART -1
(to be filled by Faculty)

Name of Faculty - : ROQ;’<O\ P. Pa&}’,

Name of Institute : Jayawant Institute of Mana ement Studies, Pune
g
Designation : A 55b UMJL F’YO'FQSS oYy’
Department POMMRA
Email - VPPO\J”‘ _mbqj;ms@jsfm-cdu- ;ﬁ
Contact no. : 94¢ 9090 6575/

1. DATE OF APPOINTMENT IN INSTITUTION: 15" Pusf- 200D 74

2. DATE OF APPOINTMENT TO PRESENT POST: Lect. 4o Asso. Pt

3. ACADEMIC QUALIFICATION: Ph-D, M-Phi) ;) M BA /MC_A B.5¢c.

(Mention if any additional qualification is acqulred during the year under rev1ew)




4. ACADEMIC PERFORMANCE FOR TWO SEMESTERS IN ACADEMIC YEAR 2022-23

srve | Duradtonol | course raugh e R S S
4 [TwW-"Pec| MFE T 90Y.
2 |Jan-Tunn| ERLL A | ooy,

3 [Tul-Pec |HR oferabory T \ovy,
4 |Tan - Ton | HR™M LW I | oo
S Tan-Tunrn C@\é:::f,?;’:) T lovy.
6 |Tan-Tun G;,':gﬂﬂ?:;’; e 9L .

5. CONTRI.BU'I:ION TO LEARNING MATERIAL DEVELOPMENT:
Noted ', PoT, Mg Meaf ; CCE
for @vey Sub Tect

6. REASON FOR SHORTFALL ,IF ANY IN Achieving % RESULT (less than 75%)

Nl

7. PUBLICATIONS:
(mention Title of Paper, Co-authors & Details of Journal/Conference on a separate

sheet. Also attach first page of the Pubhcatmn )
)'lrr-_PaC{;- of HRLs S'hrad’vf[‘/‘ on HRTS t‘FPC(}iVCthj.
sch o|aﬂj Reseaveh Touan el for By\:hjz,da‘sdp Une~

Shiddes .= LSS —~ 2278 - Loy, STTF 2024 T30 Vol = N7 Reglye

.{7A S+uo\7 on HRLS B\m\&c& ond 115 T«mpac{’ on HRTs

THPc AV Enessy, The Ciendia {-thjehhorno\ "6c4chcg

é‘?Ehﬂﬂntcfu Towtnad TssnN o103- 944 %. Nolume -
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8.- ADDITIONAL PORTFOLIOS HANDLED:
a) Institute Level: A’O\W ss ,on - Co OYdJ)‘)adO*f' Iyd'tlbﬂui—equw
H& Ol head , Exba § €o-curnicwlave head .

b) UmversxtyLevel P)‘ D GUUTOhQ} ckq)-rmmn OF Q—SVJDJtd"
Member in Pafer checking, Pofon Sething-

9, CONTRIBUTION IN COCURRICULAR/ EXTRACURRICULAR/ EXTENSION
ACTIVITIES:

Co -c_ub‘cm_ heed 11 5PARPH Qf
SNnegy Achiviry.

10. SHORT TERM COURSES ATTEl\iDED/ ORGANIZED/CONDUCTED:
" (Attach certificates for the courses attended outside JSPM)

’ﬁ'y\)‘mw\}%nw-) webnen oh ¢ R-edeoeh Mt lgz%
Nld on Ko™ Ap») 2028 |

11. INNOVATION OF ANY TYPE INTRODUCED IN INSTITUTE:

.

12. ANY OTI.'IER RELEVANT CONTRIBUTION NOT COVERED ABOVE: :
= ™M Pl @ Ph-©D Fz'o:reci‘ F-e Feree .
~Pri ph.p viva &2 Subyed %cfw_)‘-

— Fnal PR-D ~Nivg S Expasr
13. MEMBERSHIP OF PROFESSIONAL SOCIETIES:

: vl

Signature of Faculty
(Note to Faculty :'Submit the appraisal form duly filled to the Head of Department )
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PART - II

(to be filled by Head of 'ﬁepartment)

Name of Faculty

Name of Head of Department

Length of Service ngssessee under head of Deparment

(kindly, assess performance of Faculty on five point scale shown here with the help of
informantion provided in Part L . )
5 - Excellant, 4 ~ Very Good, 3 — Good, 2 — Fair , 1 — Poor. In case of Unsatisfactory rating ,it is

necessary to menfion the reason thersof seperat sheet of paper)

s

Sr. Parameter . ) Assessment on | Multiplying Total
No S point scale Factor ‘ Point
1 Result.in Univerasity Exam Course Taugth 4_ 10 4_/0 .
2 Contribution in learning material development 4 08 5 2
3 Publication and Research cfz 10 w
4 Preparation of course file and record keeping 5 05 25
5 -Willingness to take reposibilities in area of work ) 4_ 05 2 D
6 Contribation in Co- ' | .
curricular/Extracurricular/extension activity g o6 8 O
7 Student Feédback 4- 10 AC O
Participation /Organization of workshop/Guest 05! .
lecture 4’ X 0
9 Ability to inspire and motivate the students 4_ 08 3 2
10 | Performance in Examinationj Related work g 05 2 g‘
11 | Supervisory Ability 4_ 03 } 2
12 | Integrity And Trustworthiness 4_ 08 5 2_
TOTAL POINTS OBTAINED(out of 415} 3 Qg

Date: 2.3 ,7 ”),05

Note to Academic Coordinator : Minimum score of 323 out of 4_30 make the faculty eligible for

r_ecofrlmendadtion of his/hér annual increament /promotion to higher position

Page 4 of 5



PART - III

(to be filled by Reviewing Officers)

E/I Agree with the assessment of Head of Department

I:' I differ with the assessment of the faculty member by Head of Deparment
for the following Reasons

Reasons :

DIRECTOR

Final Remarks |5pIs Jayawant [retiteie of I ar"uempnt Studies

$. No.82/2, Pune - Mumbai Byass highway
Recommel’lded/Not Recommended for Continuation/annual mcremmdemmméﬂd}ﬁéfor the

next grade.

%

Jayaw A Tnstiute of Management Studies

Submitted to: Founder Secretary, JSPM for the final of apptevdli, Pune - Murhai Bypass Highway
' Tathawade, Pune - 441 003
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' SELF PERFORMANCE APPRAISAL

FOR

FACULTY

PERIOD OF APPRAISAL

2022 R3

PART -1
{to be filled by Faculty)

Loena Rakul Deshmulch

Namie of Faculty ~

Name oflnsti'tute. : Jayawant Institute of Management Studies, Pune
Designation Asst.

Department . MCA

Email |rd@kmukh mcaJ \m5@J& @:‘m " QOIM N
Contact no. EASEST20DFF

1. bATE OF APPOINTMENT IN INSTITUTION: 1$+ (rbd); Q.CJO&

2. DATE OF APPOINTMENT TO PRESENT POST: joth Moy Rol0

3. ACADEMIC QUALIFICATION: Se. , MCA PhD 6 Pmsw‘nj)

{(Mention if any additional qualification is acquired during the year under review)



4. ACADEMIC PERFORMANCE FOR TWO SEMESTERS IN ACADEMIC YEAR 2022-23

Sr. No. DSuerr?lt:g; :f Course Taught S?:;;tc;r/ % UoP (1:‘51511:;2 for the
{ Tul—Dec S DeA 1 2L 9,
9. | Jul-Dec |KRAT,ML,DL 9, 25 9,

5. CONTRIBUTION TO LEARNING MATERIAL DEVELOPMENT:
- Davelopes] colucaional meadesiod Gudh ot fk\l;taaw‘ah) videos ,Y@m
- currodum oevelepmept sudnas SAUCng Coment, seiting 1eariing
oukiomes - & creodine, cssessends . _
~ Profokd Trefghls £ aaperdszl shrounrs) LAM\AULL:J-&—Q £ e peafestlt
Hoy! cose shudliRs £ weal-life mfled

6 REASON FOR SHORTFALL ,IF ANY IN Achieving ' % RESULT (less than 75%)

tol

7. PUBLICATIONS:

(mention Title of Paper, Co-authors & Details of Journal/Conference on a separate
sheet. Also attach first page of the Publicatien.)

} - Machine uzmmjng 4 Top Perbrrmor Saﬂmw:ﬁ?—l‘on Sr HRM : Challengor £
C)pwh)’\l}»‘&»-;r(mu\ai b Asiabic Socieky of Mumbeli Vo l-9 /No*ol(D '
7SSN.L 0972-076¢ L VGC-cage ), Jon-173

2+ A Reyiew Puper i Tulenk Preclchom £ Top fevtorrrer § womdeion
PT@&Y)‘J'CQJ in Cordeyence ‘Fudharistz T {n 27’ by BLDE ﬂSPCCJ

VAjorya PUY, Kognadaka, 29t ppv 2022 (ememabional ©rd )
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8. ADDITIONAL PORTFOLIOS HANDLED:

a) Institute Level: G—PM Pwv e,d» Cg)e/ a-)-c/\/
— B - Co Cu?nr\ M w&

- An
- <Ber‘j;mmyﬁ ?/o“ﬂ\.ashbf G’\u&r LQQ\'\J%‘L C,@md(l
~ AAAC CHIRAY Coond m«)rw )

- .~ . .

b) Umver51ty Level: - - R Vo ,

C’ v uJJJJTY‘ DSLMO?W

9. CONTRIBUTION IN COCURRICULAR/EXTRACURRICULAR/EXTENSION
ACTIVITIES:

- Coowclmates  veawiouk SQYVUM’YS achjH% Stmz/
culburad ~2fosts events 3vxolm>\-ma& visits )3WLHU’>'J

10. SHORT TERM COURSES ATTENDED/ORGANIZED/CONDUCTED:
(Attach certificates for the courses attended outside JSPM)

1o Reseaech Metnodaloyy ~10 oct to 2otV o C - 2022, S\/:LMS PunQ
- WQJTI!_SI«V() on SPSS- 25-2% Moy 202D, SVE M&, Pune

e Z

3-

11. INNOVATION OF ANY TYPE INTRODUCED IN INSTITUTE

- Dovdlopeal £ RP- edamanwey SoPlwdns Por TSP 9 mayi vty

12. ANY OTHER RELEVANT CONTRIBUTION NOT COVERED ABOVE:

- worliol o SPU ederrnad  stamingL [ Theory W £
povjeet & @xﬂch‘ujf vivel Vg (e)
My@ﬂ&es/ a3 o &PPU é)aperisQ,H—Q)/

13. MEMBERSHIP OF PROFESSIONAL SOCIETIES
-~ AcM

L
Signature of Faculty

s

{Note to Faculty : Submit the appraisal form duly filled to the Head of Department )
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PART - II

(to be filled by Head of Department)

Name of Faculty

Name of Head of Department

Length of Service of Assessee under head of Deparment

(kindly, assess performance of Faculty on five'point' scale shown here with the help of
informantion provided in Part I. ]

5 - Excellant, 4 - Véxy Good, 3 — Good, 2 — Fair , 1 — Poor. In case of Unsatisfactory rating ,it is

necessary to mention the reason thersof seperat sheet of paper)

Sr. - , : Parameter Assessment on | Multiplying Total
No ' 5'point scale Factor Point
1 Result in Univerasity Exam Course Taugth’ 10 L"D
2 Contribution in learning material development 08 ’ 3 0.
3 Publication and Research 10 . 30
4 Preparation of course file and record keeping 05 929
5 Willingness to take reposibilities in area of work 05 aof)
6 Contribation in Co- 06

S5

curricular/Extracurricular/extension activity

7 Student Feedback 10 6—*‘0
Participation /Organization of workshop/Guest 05
lecture ' Zg
9 Ability to inspire and motivate the students 08_. | LO.
10 | Performance in Examinationj Related work 05 Lq—
11 | Supervisory Ability 03 D q
12 | Integrity And Trustworthiness 08 L’ ]
TOTAL POINTS OBTAINED(6ut of 415) ‘ l _%7 ’
Signature of Seal of Head of Department. '/ Date: 9.9 ] 7 b,(, 5

Note to Academic Coordinator : Minimum score of 323 out of 430 make the facuity eligible for

recommendadtion of his/her annual increament /promotion to higher position
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PART - III

(to be filled by Reviewing Officers)

B/I Agree with -the assessment of Head of Department
i:l I differ with the assessment of the faculty member by Head of Deparment

for the following Reasons

Reasons :

il

M ie o Management Studies

.iSPM’s Jaydwant Instite G| o
8212, Pune - Mumial 3yps3s ighway
SN, Pune 44109

Recommended/Not Recommended for Continuation/annual increment .\)a%%a%b ion for the

Final Remarks

next grade.

PM's Ja figFrute ci !
. 8. No.B\;IZ, Pune - Muibai Bypass Highway

' Tathawade, Pune - 441 003
Submitted to: Founder Secretary, JSPM for the final of approval.
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