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Abstract

Due to ample availability of data and
forthcoming need for turning such data into
constructive information and knowledge data
mining plays significant role in the information
industry and in society as a whole from recent
years. The information and knowledge gained
can be used in various application, control
and science exploration. In current era of
modernization and competitive in agricultural
product, productivity and price has become
very important problem which is to be solved
only based on the available data with the help
of data mining techniques like classification, K-
Mean, K-Nearest Neighbour, Artificial Neural
Network and Support Vector Machine etc. This
article explores the application of data mining
techniques in the field of agriculture for crop
price prediction.

Keywords: Data mining, K-Mean, K-Nearest
Neighbour, Artificial Neural Network and
Support Vector Machine, Crop Price prediction

Introduction

To accelerate the existing, computer technology
steadily progress from the past four decades
. lead to large supplies of pawerful and affordable
computers, data collection equipment, and
storage media. This téchnology provides

agement Studies,

an enhancement to database, information

engineering and repositories available for

transaction management, information retrieval
and data analysis.

Data mining refers to extracting or “mining”
knowledge from large amount of data [1]. Many
other terms provide a similar or slightly different
meaning of data mining,

such as knowledge
mining from data,

knowledge extraction,
data/pattern analysis, data archaeclogy, and
data dredging from large set of data. This
paper explores description and overview of
data mining techniques which are applied to
agriculture and agricultural application. Crop
price prediction is a vital problem to any farmer
as he expecting to his crop after investing his
effort, time, money.

Data mining techniques
From the past decades crop price prediction
was done by judging farmer's experience on the
basis of particular crop and field. With the help
of this availability of large amount of data set,
different data mining techniques were used for
data mining. This paper present the most used
data mining techniques in agricuhure field for
crop price prediction.

Data mining undertaking mto two categories
descriptive (takes characterize the general
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et redefining Software Maintenance Costs
A

v kmivclmowﬁngGrcw State U niversity,Bowling Green, OH 43403)
5.8

il studies show that organizations spend 75% of their
5;;1}6;;% management of soflware maintenance and g costs
a’au.&; tuw} exists on how-to of soltware maintenance, research
htcrtswdics that deal with soflware maintenance costs are fl
oW : o sdge [ ati or s [
irt'wl@' will correct the knowlcdgc }()l:ﬂddh()ll for software maintenance costs to cnable its effective
‘qnagm nem'Mgm;}m'-chf,(cx dictionary defines maintenance as “the act or activity of keeping
m‘nathiﬂﬁ in an existing and usually satisf g
508

e actory condition,” The term applies well to the maintenance of
fxed assets such as machines but, it is incorrectly used to deseribo the last phase of the software product

soi'lwaf‘c budget on maintenance
assume major importance, Althougl

‘ ) ich
on management of ils costs is sparse. The
awed in the treatment of theso costs. This

life cycle, during ‘wlucl_l a goﬂwam product is u:‘scd and “maintained.”  Current literature on software
maintenance classifies 1t fni() c:f)rrcc‘:twc, preventive, adaptive, and perfective maintenances. Corrective
naintenance relates to fixing errors in programs to keep it in working condition. It results from the poor
state of the §oftwat'e Product.duc to P?Ot"(fcvclo;)mcm. Preventive maintenance involves optimizing the
software to Improve 1t ef ﬁcxcncyz rg[mbﬂxty, and maintainability and to prevent problems in the future.
Anough these two types of activities constitute maintenance, adaptive maintenance that deals with
_moutfying a system dug to changes in other systems or system environment, and perfective maintenance
“gat involves enhdncing the system features and functions do not fall under the realm of
* maintenance.Despite the varied nature of maintenance activities, organizations treat costs of all types of

maintenance alike. This article will discuss and distinguish among various software maintenance costs, 50
-that these costs can be accorded the appropriate treatment to manage them effectively. This article will
" show that each type of maintenance costs has multiple components that beh:s

: ave variedly with the size,
~complexity, and aging of the software product. It will

also show that certain components of cach
~ maintenance costs are controllable while certain ol

1er components are beyond a manager’s control. To
facilitate planning and budgeting of various maintenance activities and to evaluate maintenance requests,

- knowledge of various cost components and their behavior is necessary. Since investment decisions in

= software products need to recognize and include one-time development cost and maintenance costs that
occur during the age of the product, knowledge of various cost components and their behaviors is

- important. Such knowledge is also necessary to decide whether a software product should continue to be
- maintained or redeveloped to minimize the total costs of using the software product.
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&nalyzing factors of business escalation through knowledge management and innovations
- Kumar B, Pawar and Prof. Shweta D. Padale (JSPM’S Jayawant Institute of Management Studies, Pune,
g 'Alﬂdia) e i ’

©

On the aspect of 21" century, swiftly change towards the globalization, information technology, intemet,
. uanet, e-commerce transactions, communication technology, and improved transportation infrastructure
h e dctually made t,he world a smaller place. Business is always been about 1ciea’s that can generate a
A'ro It In-the present global context of shrinking markets, it is innovation that determm‘es whethex: business
. bining Ckﬂf‘npat\itive edge over other. All business and organization start with seed idea that gives them
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Abstract
Every organization, immaterial of its size, isina position to fight against the competition in this global-

ized world. They arc in an urge to strengthen their resources to prove themselves in the business race. In this
itis very crucial for each of the business entity to identify one such resource which will be their competitive
advantage. Retaining such competitive advantage isa one more challenge to the organization. This paper tries
to claborate certain ways by which the organization can develop its human resources as a competitive advan-
tage and sustain the same fora longer period.
Key Words: Competitive Advantage, Human Resource, Retaining of Talent

Introduction

Today’s business economy is very competitive, Every organization is in an urge to prove themto

sustain inthe market. The customers are becoming more and more demanding from the manufacturers and !

service providers. They expect that the product or service that they use must be unique or superior in som
aspect from that of its competitors. Keeping in mind the expectations of customers the business experts. nov
adays, insist the business world to concentrate on a key word called “Competitive Advantage”,
Competitive Advantage

Competitive advantage is been defined as Term competitive advantage is the ability gained throu
attributes and resources to perform at a higher level than others in the same industry or market (Christensen
and Fahey 1984, Kay 1994, Porter 1980 cited by Chacarbaght and Lynch 1999, p. 45)[1]. «

In simple words competitive advantage can be said as an edge over the competitors. A reso
business model. service method, product itself are some of the examples which can be developed
Conmclitiw advantage. In case the organization uses any of the above said things ¢ isaceﬁif)étiii?c dd‘s»dﬁi&f’”ﬁ

there are chances that it can be imitated or used by the competitors hence it will dimvs %)vs: 4 thrcux ii} ihf: "

organization. There is one resource which can be developed as a u}‘n%tum. advamaga ‘mci x*«hfch cammz b& '

imitated, copied or used by other organization as a competitive adxfanmae H:}
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Prof.Sarika R Patil
JSPM’s JTC Tathwade
Patil.sarika417@gmail.com

Prof.Dr.Sarika Sharma
Director JSPM EIOCA Wagholi
sarikad@gmail.com

Abstract-Search engine is the most prominent tool to extract information from web (www).It is
a very large distributed digital information .The concept of information retrieval systems is to
only receive the input from user as keywords, process it then compared with the database and
the information is provided to the user. Search engine optimization is the technique which is
used to increase the importance of the pages which are most frequently visited which the user
comes upon regularly. This article introduces and discusses the concept of search engine
optimization, features of web search engine, how search engine works, and this paper offers
comparative study of previous research work regarding the techniques used in SEQ..

Keywords: Search engine optimization (Seo,) Information Retrieval Systems .

1. INTRODUCTION

Information Retrieval - System is the  process of
improving the visibility of a website or web page. The
general objective of an Information Retrieval System is
to minimize the overhead of a user locating needed
information.(e.g. query generation, query execution).
World wide web provides us with huge amount of
necessary data digitally availanle as hypertext data may
be web pages, images, information and other type. Search
engine is one of the primary ways that internet uses find
web sites. SEO is theactivity of optimizing web pages or
whole sites in order to make them moresearch engine
friendly. It is internet based tool that searches an index
of documents for a particular term, phrase or text
specified by user. Search engine optimization is the
process that uses search principle for search engine to
acquire higher ranking for web. It is a methodology
which is based on different strategies using computer
programs to gather information from internet.search
engine is not only nessary function in the website to
provide convinence for users but also effective tools of
understanding web users behavior. At present some
major search engines are Google, Yahoo,Ask and Bing so
on.

2. RELATED WORK

Generally people visit a website to find out information
according to their need, but if they did not find right
content they immediately click away from site so in order
to draw their attention and bring them back maximum
number of times. It fulfills user need as well as improves
rank position in search enginelt is the process of
improving the number and quality of traffic to a web site
from search engines via natural listing for targeted
keywords. It refers to the process of “optimizing” both
the on-page and off-page ranking factors in order to
achieve high search engine rankings for targeted search
terms.cloud to have all information and on the basis of
that information the decisions are to be made. So the
provenance information leads to the correct decision
made by the user.

Search engine optimization is also used for getting higher
rank in search results from the business information.
Corporate sectors and institutions want to become more
recognized worldwide through seeing higher ranks for
their websites. It is an approach for the retrieval of web
pages related to user requests on the internet. Actual
objective is to make more preferable website in search
result and make more visitors for higher ranks. Examples
for popular search engines



1/11/2019

o

.

i WN\M
' i

L

L
.

QiU\uwwmu\w\“

A
.

-
s
i

L
L “‘““W“W“‘W““ .

e

m\é:rmww wam%ﬁmmw

. “‘%:’m;;k\mw .
.

w
L

.
o MM’,’J}T}IHW

%mz% WMWW

el

o

- N . mm% ‘*\\»w;gmmxm ;%
.. o
' .

.

Nm,,m.mwmnmwm .

.

g

IMG-20180111-WA0006.jpg

“,“:9\;%@”" .

o i e r’l*»r
i
o

o

o ammm\m
o
o

https://mail.google.com/mail/u/0/#inbox/FMfcgxwBVDFFXGtdFXbVrtQrvwBmWplg ?projector=1&messagePartld=0.1

i »»mm,m« i

11



GLOBAL TALENT GAP - |
FEMALE TALENT, |

Mrs. Harini M. Ra;
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Abstract .
Womenin this modernerabe

part of economic deve] elopment of any country.
More than 45% of the world population is of
women. In recent days it is visible that more
number of women is becoming an carning
member of the family either by unplo;mem

Or entrepreneurship. Still wi

1en it comes to
numbers it is very less than that of their male

counterparts. The reason may vary for this in
different countries Jike glass ceiling, gender
inequality, work life tmb&lan{:{: family setup
ete. There is a gap in using women talents for
the growth of business as well as o
growth of any country,

Cameaninseparable

conomic

Inthis paper it is discussed that both business
and economy is losing to certain extent because
of lesser utilization of female talent resources in
India which is more or less same in some of the
developing countries also. The possible reason
behind the issue is also been discussed, An
attempt 1s been made to emphasise that Global
Talent Gap can be minimized to certain extent
by prope
in India and Globally.

bu';du.mec;mm},(xiass ceiling. sy

Introduction.

“The world cannot aﬁ‘i}rfd the loss of the talents
of half of peapia if we are to solve the many
pmbie:im which beset us,;’

* said the e.mmmi

MPACT OF UNDER UTILIZATION OF
NDIAN AND GLOBAL CONTEXT

utilising talent of female workforce A :
i a took the next phase of bemmmw

no mdmda ment,
i R e ¢ = eﬁlv m'xde for male. Even though

~_corporate or owners of busines

ajan* and Deepakkumar V. Pore*”,

b JSEM's Jayawant Institute of Management Studies
Pune-33

'y

American scientist and Nobel Laureate Rosalyn
Yalow. Obviously, she was re ferring to the
women who form haif, if not the better half
the population of the world. As purely said
by her the world is facing Talent gap due fo
utilising the talent of only one half of the world
population to a greater extent and avoiding or
under utilising the talent of other half of the

population. Many studies and sumay 5 p;mﬁé :
the above smd fact.

nsuf becomes a dream for mamf
the society apart from few | high ¢l
were allowed to complete their degr
status symbol . The trend was movi
a positive change year by year wer
of women fought for their rights
out of the boxes and started their ¢
business world. The growth didn’t s
very few women also took place i
room discussion and holding top leve
in corporate world. And eurremily

\shzch was .once cons:dmd asi

fax:f:é 1ot of changes in their bmuf
the epparmmw to hold high lewt

very few women.




THE CHALLENGES OF COLLECTION DEVELOPMENT IN AN ACADEMIC
LIBRARY : AN APPRAISAL
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ABSTRACT:

There are many challenges facing librarians in the academic environment, including
collection development. This article analyzes the topic of collection development and how it
relates to professionals in the field of librarianship. The article contains a literature review of
papers discussing the collection development curriculum in library and information science
programs, expected skills required of collection development offices, and library training
programs for librarians. The article also provides practical advice by recent graduates and
their collection development experiences. Topics of discussion, include acclimation to a new

environment, collection development policies and procedures, liaison work, resource
selection, and time management.

Keywords: Collection development, Selection material, Academic Libraries, Librarianship

1. INTRODUCTION

Selection policies and practices play fundamental role in developing a strong
collection. Collection development involves a number of activities by which a library
acquires materials of all types by implementing the selection policy and the plans for
document acquisition. Collection development is a dynamic and continuous activity. It
involves the users, the library staff, and the subject experts on selection team. It is not an end
in itself, but a means to develop a need-based, up-to-date, and balanced collection fit to meet
the document and information needs of the users.

Collection development is considered as one of the primary tasks for any library and
information centre. It is a dynamic and continuous activity. In order to develop a balanced,
user-oriented and active collection, a well planned and thought out system has to be evolved
by the library and information managers in close association with the representatives of
various user constituencies.

Collection development is the process of meeting the information needs of the people
(a service population) in a timely and economical manner using information resources locally
held, as well as from other organizations. According to the International Federation of
Library Associations and Institutions (IFLA), acquisition and collection development focuses
on methodological and topical themes pertaining to acquisition of print and other analogue
library materials (by purchase, exchange, gift, legal deposit), and the licensing and purchase
of electronic information resources. This paper is focus will be on four specific areas budget
allocation, identifying user needs, selection of resources and collection evaluation.
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o S1E - ORIENTED KNOWLEDGE MAN
PEOP FOR INFORMATION ACCES el

Veena E. Ankad and Jayanti Rajkumar Kumbar

ABST%}&C};{IPQF attempts to_ de‘,scrlbe th‘e concepts of people oriented kno

 sharing and developmg mformatmn_ networks. It also highlights fut
knowledg aanagement centers in the changing scenario of information in
; "leeogz'eﬂ i knowledge management is the need of the hour for centralized
f al set up-

I

PP tion .

7 :zgg’s . knowledge management, People oriented knowledge management
srds:

wledge management for
ures and requirements of
dustry and concludes the
management excess in any

-y

The transitiontoa knowledge society and a global knowledge economy will be the most important
economic changes in‘the 21“.century. The knowledge economic with its high innovation speed
pdan increasing demand of mr'xovatlve ax}d knowledge intensive products and services calls for new
qanagement rool and methods. since the primary key to growth i‘n hour economy is innovation, efficient
qowledge management tools and method’s have become mﬁlperatwe foralmostall types of organizations.
Knowledge management deals with knowledge friendly environments in which knowledge can
gevelopand flourish to provide individuals, organizations or reasons with context - sensitive knowledge
. the ability of knowledge workers to apply the knowledge of action. Knowledge management can
Jdress from two different prospective. The first one is more people oriented as it focuses on people and
organizations. The second one places the emphasis on information technoiogies as enabling technologies.
nedifference between these two prospective is the level at which knowledge management is applied.
Inpeople-oriented knowledge management, the focus is on the people, the organization and the
xsociated working and communication process rather than technology. People-oriented knowledge
mragement  seeks answers to question such as “How can we adopt our communication culture to
I..ae more knowledge friendly? “How can we manage our human capital more efficiently? and what
nethods and incentives exist to foster knowledge sharing and transfer?
~ Theobjective of technology oriented knowledge management is to support knowledge workers
Ntompanies at an operation level.
s CompZ:ie objective of tef:hnology-oriented knowle(.ige management is to support knowledge workers
Rk a?ea; an operation level. That is information techllf)l.ogles are usgd as enabling tgchnology
: nowledge somebody needs to perform a specific task as efficiently as possible often,

Srequi : i
managzgzres acareful and smooth integration of knowledge management tools with business process
ent taols,

gociaf and

PROPLf.
! - ORIENTED KNOWLEDGE MANAGEMENT _ |
ackaCCeSst Community constitute the greater part of the population of developing countries and ‘often
i, v O basic needs such as water, food, education, health care, sanitation and security. Leading to
"l pg p]:? Ancy and high infant mortality. These conditions, considered harsh by the majority of the

10n as the only option for survival and subsistent level living. Knowledge and information
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